BrOtherS and S|Ste|7\5 have not seen, since the beginning of unionization, such an attack on la

need to be unified in defending our jobs, our imer
place in the context of governments at all levels abdicating their social responsibility to serve the ptiblic good i
supporting the interests of big business.

Besides the destruction taking place across the country in industry and the public sector alike, the recent thror
Harper government budget announced a viesoggahatenda which will attack the livelihoods of our members an
families. We produce the wealth in this country, why is it not reinvested in Canada? Why are the huge pools o
pension funds not reinvested in you? Why is tded t
in workers, youth and our seniors? Those are the high returns we strive for in the IUOE.

| ABouR

In Ontario, we see further
attacks on pensions and

compensation that cannot
continue. Employers, with
governments blessing, are
seeking to eliminate their

liabilities for ensuring pens
security for their employee
winding up Defined Benefi ‘

plans (DB) in favour of Dei
Contribution plans (DC) or

RRSP6s. Why

problematic? It shifts the

market liability to you. In o

words you would have no W

guaranteed monthly pensi
when you retire. Tiered

systems have become the
norm which will negatively
affect future generations, ¢

own sons, daughters and A I I Ac K e

grandchildren! Pension reform i . . .
must and the IUOE is and will Pension reform, Public Sector Compensation Freez

continue to lobby all levels of ' |egislated, National wrecking, concessionary bargaining.
gover nmen t on

Another attack was recently legislated, public sector compensation freezes. The legislation basically wdt prov
any type of compensation except performance type remuneration, a concept that rarely receives any support
units and their unions. Universities, hospitals and municipalities acted immediately by stating remegetiatiten w
through 2012. In some cases, those employers, despite reaching agreements at bargaining, have even withd
settle whether ratified or not. In most cases, IUOE members have struggled to reach equitable compensation
the private sector only to have that reversed in a blink of an eye or a stroke of a pen by our elected officials. V
aggressively defend our settlements and our rights. Ju |y 20 10
Brother and Sisters make no mistake ddooiiittS under attack from gove g@ﬁj
to big business. Corporate and government mismanagement i
threatening our standard of living, our old age securltvl N thlS issue

1A A ML and not 1o forget our benefits. What can we do? _ :
I ame t hin g our ancest Lynda CloutiérBusiness Agent 3 ;

unlte and fight. The IUOE believes we owe it to

Head Office/Area Offitipd 28&4
USINESS WGER generations not to mention ourselves! e Oficelhrea Orfpdale

Anniversaries, Winners 7




HEAD OFFICE UPDATE

Contract Settlements General Executive Board Meetings/Workshops,
Pilkington: 3 year agreement, year, ho wage increase, February 1st; 4th
year 2- 1% wage increase, yearB5% wage increase, 1 Pension Contributions12% increase January 1,
signing bonus $100 2010
Negotiations 1 National Training Fund$2700 payable July 1,

1 City of Hamiltorg Interest Arbitration awarded ek

2.75% and vacation improvements 1 Financial Management lessons learned
1 Hospital Settlements Alexandra, Tillsonburg and =~ T Srg_arlnz_lng- The Ne;:t Phase

Toronto Western >2%/year with other monetary 1 Le€gisiative approac

increases
1 University Settlementsunderfundedpensions anc Miscellaneous

escalating post retirement benefit costs
R McMasterg 11%/4 yearg, Pension contribu-
tions almost double by  4th year, New hires
¢ shared retirement benefit costs
1 Molsong seeking concessions for first time

Benefits, working past age 65
Terrasse, Queberdecision in favour of applicants
1 Haiti ¢ donation to International $525

7 3M power plant closure Ottawa visit
_ o 5 YSO 6AGK ySg oF NBFEAYAyY3
Grievances/Arbitrations c.2210AYRSNB DdzAf Ré
1 City of Hamilton WTP 2 contracting out grievance ¢ met with members at Ottawa University
¢ arbitration ® Algonquin College discussion on reintroducing
1 Hiram Walker vacation pay arbitration Power Engineering Training/Apprenticeship pro-
gram
Legislation

City of Hamilton, WT-BUPE to assume
bargaining rights
r Members created Employee Assaocia-
tion
r As of February signed Service Agree-
ment with 772

1 Employment Insurancgfavourable amendments !

1 Pensiong work in progress

1 Bill 168¢ NEW Workplace Harassment, bullying &
violence standards of due diligence

\@ww.iuoe772.org 0N'I‘AC’I‘ NUMBERS

HEAD OFFICE
2

Have you w and/or changed your address* 1.800.286.0422 or
Do you have an email address? 905.527.5250
If yes, let us know and allow us to update our
membership database AREA OFFIGBTTAWA
luoelocal772@magma.ca
L 613.748.0546

iu20e772hamilton@mountaincable.net




have a duty to accon
Kpzhisl|
copy. The leading cal
filed correctly.

Did you know t
kK h{]l | t w
Employer and a Shop St .
claim denial is a lack of proper I

Wbic Secron Compewsiion Resp

OEncouragementé by the Government does not lIgomgrighd myttheimp ub
employees, our hard working members. As per the following loopholes, it allows for some monetary increases in recogni-
tion of their valuable contributions. The Ontario pay freeze loopholes are as follows:

lon. Make sure your

oln stiff |l egislative | anguage, the bill lists thre
page document, in section 8(3) of Schedule 25 (Public Sector Compensation Restraint):

A benefit, perquisite or payment may be increased, or an additional benefit, perquisite or payment
provided, to an employee or office holder in recognition of any of the following matters only and only
if is authorized under the compensation plan as it existed on the applicable effective date:

Lynda Cloutier

His or her length of time in employment or in office.
An assessment of performance.

His or her successful completion of a program or
course of professional

This legislation is similar to Family Day, where some er
pl oyee groups gained the new

Some of our members working in Hospitals and other
public establishments are caught in the middle by having con-
tracts opened but not settled, just opening or opening within th
two year legislation restraint. It is fair, No!

Wages will start to slide back to being behind in the job -
classification job market, making less, with the cost of e

goods and materials increasing, plus the new HST. In the BUS"]ESS Agermouawa

long run, once the restraint is over, or a new government is

in place, Unionds wil/| be confronted with hard negoti a
have | ost in the oOrestraintodé years. We have written
members, asking for reconsideration on monetary compensation for our International Union of Operating Engineers mem-
bership. We do not agree with the position taken by Employers under the excuse of this legislation and the fact that mem:
bers will not receive wage or any other monetary compensation.

We have attempted through Conciliation to reach agreements, however without any monetary compensation, merr
berds contract remains outstanding. Wi thout reconsi de
Parties will have no choice but to proceed to an Arbitration, a costly process, where funds that could be diverted to our
membership for monetary gains, will be spent on Arbitrators and Legal representatives. 3



OTTAWA AREA OFFICE
UPDATE

CONTRACT SETTLEMENTS
YM-YWCAc Group A

2 year term.2.5% & 2.5%Layoff and Recall notice period, vacant position and seniority accumulated language, disciglinedetoved after 12
months, $1.25 per hour during work hours on call week, plus on call, Family Day, 30 years or more an additional 3 FB&dt Reylcement for vaca-
tion, short/long term absences by part time staff, uniforms, boot allowance $175.00, Lead Hand premium an additionaloLBovwéade, Responsibil-
ity Allowance, H&S Committee rep., Technological change and training language, new language on Maintaining an EnvirBegeaot, @nd a senior-
ity premium for employees with 10 or more years = an additional $0.10 per hour

Queensway Carleton Hospital

3 year termg 2%, 2%, 2%, with signing bonu€ontracting out language in contract, 100% paid semi private, $125.00 bootalbew$25¢; 2010 vision
and $300¢ 2011 vision includes laser, 13 years x 5 week vacation with all approval/denials within 2 weeks of request,wasaka$i6.00, Special Ad-
justment, Shift/Weekend Premium $1.05 to $1.15, all boiler room datiesareas [UOE areas of responsibility

ARBITRATION AWARDS

Manoir Heritage

2 year term ending December 31, 2010/age 2.25% for 2009 and 2 % for 20New 50/50 Dental at 2009 ODA rat&ereavement 5 days from 3 for
immediate family.New- Uniforms for Kitchen staffb Sg a2y Ol f Kedv acciiviBl&dive Sidk2egva mhax. 14 daysyear, additional float day,
Maintenance uniform and outdoor wear

Terrasse de la Chaudiere

IUOE Local 772 found guilty of gross negligence in submitting the grievance on behalf of employees at Tetibmenmissiondrom the Quebec La-
bour Relations Board awarded the complainants all costs for legal counsel leading up to Hearing, (approx. $31,730.98famal fodsre Arbitration
2y GKS YSNRGa 2F (GKS OFasS o06SG6S8Sy GKS SyLXz2eS88a yR /2YLIl yeé awz2as

UPCOMING ARBITRATIONS

Chanteclerg Accommodatiorg, final argument submitted Awaiting decision.

Ottawa Universityc Dental improvements given to one group but not thé'?

Ottawa University- Individual Grievance physician differences on member condition and denial of return to work date.
Ottawa University¢ Individual Grievance harassment as a result of @eorker complaints.

Natrel ¢ Division of Agropug Policy GrievanceScheduled day off versus changing shifts.

Natrel ¢ Individual Accommodation Grievang€ompany not willing to accommodate a 35 year member injured at work.
Bookbinder Guild; Policy Grievancelurisdiction of new machinery awarded to another work group (CEP).

Kemptville District Hospitat, Policy Grievance Contract position that is bargaining unit classification.

Kemptville District Hospitat, Policy Grievance Pay Equity and change to a Maintenance position.

Metrowaste ¢ 3 Individual GrievancesStat. Pay, Suspension and Permanent Demotion.

Almonte Hospitalg Temporary layoff ofa senior member.

CONCILIATION, CONTRANEGOTIATIONS AND/OR COLLECTIVE AGREEMENTS OPENED

Bruyere Continuing Care Cen{{®@CG)Conciliation

Chantecler Windows and Doors

Canadian Bank NoteProtection Officers

Canadian Bank NoteNew Bookbinders Guild

Manoir Heritage

Metrowaste Paper RecovegyPremiums &) year opener

Ottawa University Group AEngineers/Maintenance EngineerGonciliation
Ottawa University Group 8Trades, Grounds and Transportatio@onciliation
Kemptville District HospitglConciliation

YMYWCA Pattime/Casual

CEP UNION GROUP DEOEIES AND JOINEIDE

Welcome to the Bookbinder Guild of the Canadian Bank Not8fEmployees, includes Journeypersons and Apprentiéesaveprepared the draft
1%time agreement, met with members, elected the Shop Stewards and will be meeting agaimtbeklof May.Bargaining will begin on the #aviay
with the Company.
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Have a Safe Day”ﬁ Help to Lift All Workers

By Tony McGinn

As a rising tide lifts all boats, unions/ R elevated the employment situations and living stan-
Z N

dards for all workers. Without the exi€&eRs®of an organized labor force, the typical worker woulc
not enjoy theliving wage, benefits and safety protections many take for granted.

As a union construction worker, | have often heard it said that we are overpaid. It is true that we are well compensated
when working, but when balanced out against the fact that we get no paid sick days, holidays or vacations, and most work
only six to nine months a year, the hourly rates don't look so good anymore. Please ask yourself this question: Would our
nonunion brothers or sisters be as well paid as they are if it were not for the unions' presence in the workplace?

It is simple economics, reallyBusinesspeople are in business to make moneylhe more they make, the better they like

it. The less they have to pay us, the more they can keep for themselves. | have no problem with this.

It's the nature of our capitalist system Without the collective bargaining strength provided by our unions, we would never
be adequately compensated.

We need only to look back to conditions at the turn of the 20th century to find 6@ 80-hour forced workweeks with no
overtime compensation; child labor in unventilated dark and dangerous workplaces; no health care or retirement provi-
sions, with many cruel and abusive employer£o | expect us to return to these draconian conditions anytime

soon? No. But these are just some of the reasons that unions came into existence, and all workers have benefited from
the pressure that unions have exerted on employers to treat

us fairly and pay us a wage we can live on.

All workers now enjoy a much safer work environment thanks to union efforts. 1970, President Richard Nixon signed

into law legislation creating the Occupational Health and Safety Administration, largely due to the efforts of the@iBLto
address the continuing issues of unsafe workplaces and industry practices. Construction work is hard, dirty and dangerous
but since | started in the building trades in the early 1970s | have seen a dramatic improvement in the attitude and con-
cern that employers take toward worker safety. However, one only needs to look at the recent mining disaster in West Vir-
ginia to see how some companies shortchange safety in the pursuit of profitithout the organized effort that unions pro-
vide through the political system, many employers would soon let things slide and all workers, union or not, would be nege
tively affected.

As the union worker ages and moves toward retirement, he or she can expect to enjoy the benefits of many years of hard
labor. The contributions that we have made to our own retiremenbut of our own collectively bargained wageswill con-
tinue to support us as we grow older. Most nonunion employers now offer their workers some type of retirement

plan. Businesspeople are not naturally philanthropicThey do it for their most skilled and valued employees in order to
keep them from looking elsewhere for a job. If there were not a union workforce present, these benefits would disappear
because workers would not have access to alternative employment.

Union workers have good health insurancegood and very expensiveWe pay for these benefits ourselves, again out of
our collectively bargained wagesWe make no demands on public health services. Our brothers and sisters in the nonun-
ion sector have benefited for years from union health caréMany never realized that they had health care because we had
it. Compassion has never been the trademark of business.

Unions take a lot of abuse in our society by those with an agendéhat will never change. It's the ilhformed that I'm talk-
ing to. A decent standard of living, the amount of time spent with families, and coming home from work healthy and well
are just some of the benefits that organized labor has won for all workers.should also be known that previous genera-
tions have suffered, and, yes, died, to earn them. Union workers do not live extravagantg're just struggling in an in-
creasingly hostile marketplace to support our families, just like most people.

If through our constant struggle with those capital interests arrayed against us we
benefit all, so much the better. 5



TRAILBLAZING DECISION 1 PROMINENT ARBITRATOR
AWARDS IN EXCESS OF $500,000 FOR "BAD FAITH" FIRING OF
EMPLOYEE RECUPERATING FROM SURGERY

Flndlng in a scathing decision that the Greater Toronto Airports Authority
acted unreasonably and in bad faith when it summarily dismissed a long-serving
employee, in the completely unjustified belief that she had malingered in staying
off work for a week longer than it considered necessary while recuperating from
knee surgery, an Ontario arbitrator has awarded in excess of $500,000 for past
and future loss of income, mental suffering, extended physical pain from the
prolongation of her knee recovery, and punitive damages.

An application for judicial review of this award has been filed by the employer. However, if followed,
Shime's decision opens the door to arbitrators finding that (1) treatment by an employer of an employee
that is unreasonable or in bad faith violates the collective agreement; (2) damages may be sought in lieu of
reinstatement where an employee's confidence and trust in the employer is destroyed; (3) where a case is
established by evidence, damages for mental distress are payable for breach of a collective agreement,
given the assurance of psychological security provided by seniority and just cause protections in the agree-
ment; and (4) arbitrators have jurisdiction, in egregious cases, to award punitive damages, notwithstanding
the absence of a specific clause to that effect in the collective agreement.

DAD, I'M GOVERNMENT OR
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Retirements

S years

John Bray, Healthcare Food Services
lan Dougan, Metro Waste

Angela Dubeau, Hillel Lodge

Wilner FilsAimé, Metro Waste

James Gerald, Metro Waste
JeanRenaud Joseph, Metro Waste
Modeste Koyo. Metro Waste

Antoine Longoude, Metro Waste
Ikondol Makouaka, Metro Waste
Conrad Manley, Metro Waste

Jack McCourt, Metro Waste

Julie Oganda Tonda, Metro Waste
Shreyas Rathod, Toronto Abattoirs
Edward Rogowy, Metro Waste

A. Hossein SadaghianBrookfield Properties
Matthew Sham, York University
Steven Sicard, Metro Waste

Aaron Thomas, Brookfield Properties
Alliston Thomas, Metro Waste

Biefe Wilonja, Metro Waste

10 years
Simon Baarbe, University Western
Fernande Bordenave, Hillel Lodge
Michael Bowser, Hiram Walker
Wayne Cahoon, Member at large
Eric Charron, Chantecler
lain Findlater, University Western
Jim Fisher, University Western
Carlos Gaete, Toronto Western Hsp.
Yvon Garon, University Western
Cindy Hodgins, Hillel Lodge
Eric Lafleur, Chantecler
Claude L'Ecuyer, Ottawa University
Phea Meas, Hillel Lodge
Cindy Mundt,Hillel Lodge
Shawn Payne, York University
Harvey Pfau, University Western
Denis RegimbaldHealthcare Food Services
Patrick Robitaille, Chantecler
Diamond Uriarte, National Capital

15 years
Patrick Burke, McMaster University
John Campbell, Sanofi
Daniel Castilloux, Ottawa University
Mark Green, Manitoulin
Marcel Lamoureux, Natrel
René Langevin, Ottawa University

20 years
Garry Bauer, Heinz
Nhu Nguyen, Bridgepoint Health
Arthur Packwood, RUETGERS
Frank Procter, University Western
Marek Turski, St. Joseph's Lifecare
Robert Diluca, City of HamiltolVater
Scott Simpson, City of HamiltckVater
Derk Van Veen, City of HamilteWwater

25 years

Darwin Foster, Bentall Capital
Ron Narine, Cadbury Adams
Rick Saccomano, City of Hamilton

30 years
Basdeo Maharaj, Sanofi
Chris Gill, City of Hamiltohvater

35 years

Claude Desrosiers, Ottawa University
Roger Lambert, Member at large

Congratulations and we
appreciate your loyalty
and look forward to

many more!

Dan RosenfeldH.J. Heinz

Peter Ferni€anadian Bank Note (Proteg

Officer)
George Reddetro Waste (Plant #2)

Lggal 172 Jiby 2644 ey

and the wm 8IS are...

Louise Charron
Ottawa University

Sharon Eriksen
Canadian Bank Note (Bookbinders
Guild)

Ken Maraj
North York Hospital

Please call your representative fo
selection of merchandise

Qitawa Offce s2°

best wishes thimberly

goodbye and \\Q\\Qm

James Krause

Sanofi Pasteur

tion

Do you have any good work place stories or articles that
you would like to share in our next newsletter?

in her new endeavors gMéL/@%
B[Mﬂé Dlane tO LOC8.| 772 PleasepostYour Uni on " ohdulstine t

T

Union Team

let'us know:.

Fax to: 1.905.527.6336

or Email to

iuoe772hamilton@mountaincable.net

board today
COPE 343 7






